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INTRODUCTION 引言

For over Twenty years, Dongguan Tian Sheng Optic-Tronics Corp. (hereinafter referred to
as the “Company”) has operated internationally in the professional lighting sector,
specialising in the production of high-quality track systems, bothstandard and tailor
made.
東莞天盛電子製品有限公司（以下簡稱“公司”）二十余年來始終活躍於國際專業照明領域，專註
於生產高品質的標準及定製軌道系統。

Our brand “POWERGEAR” is known and appreciated worldwide: founded on the
principle ‘Quality First, Integrity Always,’ it reflects the unwavering dedication of our
visionary founder to sustainable development.
我們的品牌“POWERGEAR”享譽全球並廣受贊譽，秉承“質量為先，誠信永恒”的理念，體現了創
始人高瞻遠矚的可持續發展信念。

Guided by our values, innovative spirit and attention to details, we have become a
point of reference for companies inEurope, the United States and Asia. Ethics and
quality are the founding principles of our brand, guiding every action, decision, and
relationship, both internally and externally. Relying on us means working with a trusted
partner who blends tradition and innovation with a responsible outlook on the future,
the environment, and people.
秉持價值觀、創新精神與細節專註，我們已成為歐洲、美國及亞洲企業的重要參照標桿。道德與
品質是品牌立身之本，貫穿於我們對內對外的每一行、決策及關系。選擇我們，意味著與一個將
傳統與創新相融合，並對未來、環境及人類懷有責任感的可靠夥伴攜手同行。

We believe that promoting behaviours aligned with the highest standards of integrity,
transparency and respect is key to building trust, enhancing our reputation and
creating lasting value for our stakeholders.
我們堅信，倡導符合最高誠信、透明與尊重標準的行為，是建立信任、提聲譽並為利益相關方創
造持久價值的關鍵。

For this reason, we have decided to adopt a Code of Ethics and Conduct (from now on
also the “Code”), which outlines the principles that everyone acting on
為此，我們決定製定《道德與行為準則》（以下簡稱“準則”），明確所有代表公司行事者應當共同
遵循的原則。

behalf of our Company is expected to share and observe. This document is not merely
a guide, but a tangible expression ofour commitment to conducting our activities fairly,
responsibly and in line with the values that define us.
本文件不僅是指南，更是我們以公平、負責的態度開展業務，踐行企業核心價值觀的有力承諾。
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Mission and Vision 使命與願景

Our Company’s vision is to be the world’s leading brand in commercial track lighting
systems.
本公司的願景是成為全球商業軌道照明系統領域的領導品牌。

Our mission, which defines how we achieve our vision, is to offer customised, high-value
solutions for our clients, placing people’s well-being and environmental respect at the
heart of our activities.
我們的使命定義了實現願景的⽅式，即為客⼾提供定製化、⾼價值的解決⽅案，將⼈的福祉和環
境保護置於我們活動的核⼼。

In pursuing our vision and mission, we make decisions and take action based on the
values that have always defined our identity, as outlined in the next section.
在追求願景與使命的過程中，我們依據始終彰顯企業特質的價值觀（如下節所述）做出決策並採
取⾏動。

Our values 我們的價值觀

This Code is based on a set of principles whose observance is of key importance for the
proper functioning, management reliability and image of our Company. Our actions
and the relationships we build with internal and external stakeholders are inspired by
these principles.
本《準則》以⼀系列原則為基礎，遵守這些原則對公司正常運作、管理可靠性和企業形象⾄關重
要。我們的⾏動及與內外利益相關⽅建⽴的關系均受這些原則指引。

Integrity 誠信

We do business in compliance with the laws, codes and regulations in force in all the
countries where we operate, as well as in adherence to the principle of moral integrity,
that is the consistent application of our values and principles.
我們在所有運營國家均遵循當地現⾏法律、法規及⾏為準則開展業務，並恪守道德誠信原則，即
始終如⼀地踐⾏我們的價值觀與原則。

We believe that promoting ethical conduct is essential not only to strengthen the trust
that stakeholders place in us but also to ensure the operational continuity of our
Company and to contribute to the overall well-being of the economic and social
system. We reject and condemn corrupt practices and the use of unlawful or otherwise
improper behaviour; we are constantly committed to preventing such conduct and
maintain a cooperative attitude with the competent authorities. We keep ourselves
updated on the evolution of the regulatory framework to ensure continuous legislative
compliance in our strategies, operations and offerings.
我們堅信，促進道德⾏為不僅對增強利益相關⽅對我們的信任⾄關重要，也是確保公司運營持續
性、促進經濟和社會體系整體福祉的關鍵。我們堅決反對並譴責腐敗⾏為及任何違法或不正當⾏
為；始終致⼒於預防此類⾏為，並與主管部門保持合作態度。我們持續關註法規框架的演變，以
確保在戰略製定、業務運營及產品服務中持續遵守法律法規。
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Excellence and Flexibility
卓越與靈活

Quality and innovation are the cornerstones of our philosophy.
品質與創新是我們理念的基石

We believe in the importance of striving for excellence without accepting current
standards as a satisfactory benchmark. For this reason, we rely on a specialised team
composed of technicians and engineers who, every day, seek cutting-edge, high-
quality and sustainable solutions that are perceived as distinctive by people.
我們堅信追求卓越的重要性，不以現有標準為滿⾜。為此，我們依靠由技術專家和⼯程師組成的
專業團隊，他們每⽇致⼒於尋求前沿、⾼品質且可持續的解決⽅案，⼒求為⼈們帶來與眾不同的
體驗。

We place a great effort to offering valuable, competitive and innovative products,
based on experience and customer focus, capable of successfully addressing
environmental challenges and meeting or even anticipating market needs.
我們傾⼒打造基於經驗與客⼾導向的、具有價值性、競爭⼒和創新性的產品，以成功應對環境挑
戰，滿⾜甚⾄超前預見市場需求。

Fairness and Non-Discrimination
公平與無歧視

We promote inclusion because we firmly believe that dialogue is an effective tool for
personal and professional growth and improvement.
我們倡導包容，因為我們堅信對話是促進個⼈與職業成長進步的有效⼯具。

We condemn any form of discrimination or harassment, whether based on, but not
limited to, differences in age, culture, gender, sexual orientation, ethnicity, political
opinion, religious belief, marital status, or health condition. We ensure equal
opportunities and a healthy, respectful working environment, focused on collaboration
and mutual trust.
我們譴責任何以年齡、⽂化背景、性別、性取向、⺠族、政治觀點、宗教信仰、婚姻狀況或健康
狀況等差異為由的歧視或騷擾⾏為。我們確保機會均等，營造以協作互信為核⼼的健康、尊重的
⼯作環境。

Honesty and Transparency
誠實與透明

Honesty represents the fundamental principle on which our activities and relationships
with stakeholders are based. We communicate all necessary information transparently
and accurately in order to support informed decision-making and we condemn any
behaviour aimed at gaining advantage from situations of uncertainty or ignorance.
We ensure maximum transparency in our operations, while always respecting
confidentiality requirements essential to business conduct. We maintain accurate
accounting books and records in accordance with the applicable legislation.
誠信是我們與利益相關⽅開展活動及建⽴關系的基本原則。我們以透明、準確的⽅式傳達所有必
要信息，以⽀持明智決策，並譴責任何試圖從不確定性或⽆知中謀取利益的⾏為。在確保業務運
營最⼤透明度的同時，我們始終恪守商業⾏為所必需的保密要求。我們嚴格依照適⽤法律法規保
存準確的會計賬簿和記錄。
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Relationships with stakeholders
與利益相關方的關係

Engaging with stakeholders, understanding their expectations and meeting them is
fundamental to creating shared value, both today and in the future.
與利益相關⽅互動、理解並滿⾜他們的期望，是當前及未來創造共享價值的根本所在。

For this reason, we establish and maintain strong and valuable relationships that allow
us to identify opportunities for improvement, foster innovation and thus support our
success.
正因如此，我們建⽴並維護牢固⽽有價值的關系，使我們能夠識別改進機會、促進創新，從⽽⽀
持我們取得成功。

Scope of application and recipients
適用範圍及對象

The principles and rules of conduct contained in this Code apply to all company
representatives and to all those who, directly or indirectly, on a permanent or
occasional basis, act with or on behalf of the Company (hereinafter referred to as the
“Recipients”).
本《⾏為準則》所載原則與規範適⽤於所有公司代表，以及直接或間接、⻓期或臨時代表公司⾏
事或與公司共同⾏事的各⽅（以下簡稱“適⽤對象”）。

Recipients are required to be aware of and comply with the provisions contained in this
Code.
適⽤對象須知曉並遵守本《⾏為準則》中的各項規定。

For any clarification regarding its interpretation and application, reference should be
made to the section “Clarifications, Reports and Sanctions”.
對於其解釋和應⽤的任何澄清，應參考“澄清、報告與製裁”章節。

Recipients must also be familiar with the internal and external rules applicable to the
activities carried out in their role: this Code is intended to complement the laws and
regulations in force, which must in any case be known and respected.
適用對象還必須熟悉適⽤於其⻆⾊所開展活動的內部和外部規則：本《準則》旨在補充這些法律
法規必須被充分知悉並嚴格遵守。

With the strong belief that building a sustainable future requires a collective effort and
with the objective of pursuing a fully responsible business model, all the Recipients of this
Code are called upon to adopt behaviour that is consistent with the principles set out
herein.
我們堅信構建可持續未來需要集體努⼒，並以追求完全負責任的商業模式為⽬標，要求本《準則》
的所有適用對象採取符合其中所述原則的⾏為。
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Communication and dissemination of the Code
《道德與商業⾏為準則》的傳達與傳播

To ensure maximum effectiveness, the Code is disseminated to all personnel through
official company channels and is also made accessible to external Recipients through
publication on the Company’s website (https://www.powergeartracks.com).
為確保最⼤效⼒，本《準則》通過公司官⽅渠道分發給所有員⼯，並發布在公司網站
（https://www.powergeartracks.com）上供外部適用對象查閱。

Moreover, we organise training and information sessions dedicated to promoting
understanding and application of the Code, in order to foster a corporate culture
rooted in integrity, transparency and respect for shared ethical principles.
此外，我們組織專⻔的培訓和宣講會，以促進對《準則》的理解和應⽤，從⽽培育⼀種植根於誠
信、透明和尊重共同道德原則的企業⽂化。

GENERAL PROVISIONS 總則

Conflict of interest 利益冲突

All Recipients of this Code are required to avoid situations that could interfere, even
potentially, with their ability to take impartial and objective decisions or that could
place personal interests in conflict with those of the Company.
本《準則》的所有適用對象均須避免任何可能⼲擾其做出公正客觀決策的情形，或可能導致個⼈
利益與公司利益發⽣沖突的情況，即使潛在影響也不例外。

A conflict of interest arises when decisions may be taken or actions undertaken that do
not respond solely to the interests of the Company, due to personal or financial
motivations. By way of example, but not limited to, the following situations may be
considered conflicts of interest:
當決策或⾏為可能因個⼈或財務動機⽽不完全符合公司利益時，即構成利益沖突。舉例⽽⾔（但
不限於），以下情形可被視為利益沖突：

Family relationships between Recipients and representatives of third parties with whom
the Company maintains relationships, where such Recipients are directly or indirectly
involved in decision-making concerning such relationships, or could, due to the family
connection, provide information, documents, or other confidential material;
受贈⼈與公司保持關系的第三⽅代表之間存在家庭關系，且該受贈⼈直接或間接參與有關此類關
系的決策，或可能因家庭關系提供信息、⽂件或其他機密材料；

Family ties between Recipients and colleagues, where the former may influence,
directly or indirectly, employment decisions affecting the family nember;
受贈⼈與同事之間存在家庭關系，且前者可能直接或間接影響涉及該家庭成員的雇傭決策；

Shareholdings and/or capital investments by Recipients in third-party companies with
which the Company maintains commercial relations, whether they are suppliers,
customers, or other partners.
接受⽅在與公司保持商業關系的第三⽅公司（⽆論是供應商、客⼾還是其他合作夥伴）中的持股
和/或資本投資。

Anyone operating in an actual or potential situation of conflict of interest must promptly
notify the Administration and HR department.
任何處於實際或潛在利益沖突情境的⼈員必須⽴即通知⾏政管理部⻔和⼈⼒資源部⻔。
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Confidentiality of information and intellectual property
信息和知識產權的保密性

We pay the utmost importance to the responsible handling of information and adopt
all necessary measures to ensure its security and availability throughout all
management stages: from collection to storage, use and processing.
我們⾼度重視信息的負責任處理，並采取⼀切必要措施確保其在所有管理階段（從收集到存儲、
使⽤和處理）的安全性和可⽤性。

We do not tolerate the improper and/or unauthorised use of confidential data and
information. Unless otherwise specified, all company information must be considered
confidential.
我們絕不容忍對保密數據和信息的不當及/或未經授權的使⽤。除⾮另有說明，所有公司信息均須
視為機密。

Recipients of this Code are therefore required to:
因此，本《⾏為準則》的適用對象必須：

Manage information received in the course of their activities as “confidential”, even
after termination of their employment, unless
explicitly and knowingly authorised, always strictly in compliance with applicable
legislation;
將在履職過程中獲得的信息視為“機密”進⾏管理，即使在雇傭關系終⽌後亦應如此，除⾮明確且
經知情授權，始終嚴格遵守適⽤法律法規；

Guarantee the application of the principles of confidentiality, integrity and availability
of data and information;
確保落實數據與信息的保密性、完整性和可⽤性原則；

Respect and protect the intellectual property rights and copyrights of the Company
and third parties;
尊重並保護公司及第三⽅的知識產權與版權；

Carefully manage the assigned corporate devices for the performance of their duties,
avoiding compromising the security of company information or causing damage to the
Company.
妥善管理所分配的公司設備以履⾏職責，避免危及公司信息安全或對公司造成損害；

At the same time, Recipients are expressly prohibited from:
同時，明確禁⽌適用對象從事以下⾏為：

Improperly and/or without authorization using data and information of which they
become aware during the performance of their activities;
不當及/或未經授權使⽤其在執⾏職務過程中獲知的資料與信息；

Disclosing information inappropriately or in such a manner that could damage the
Company, its competitiveness or its reputation;
不當披露信息或以可能損害公司、其競爭⼒或聲譽的⽅式進⾏披露；
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Exploiting for personal or third-party gain the name, image, and reputation of our
Company, as well as any confidential and sensitive information acquired during the
performance of their duties.
利⽤公司名稱、形象及聲譽，或在履⾏職責過程中獲取的任何機密及敏感信息，為個⼈或第三⽅
謀取利益；

We are committed to protecting our own and third parties’ intellectual property rights
and copyrights.
我們致⼒於保護⾃⾝及第三⽅的知識產權和版權；

Recipients must identify and report any actual or potential infringement of intellectual
property rights and must not exploit, for personal or third-party interests, the Company’s
name, image, reputation or business information acquired in the performance of their
job.
適用對象必须识别并报告任何实际或潜在的知识产权侵权⾏为，且不得利⽤职务获取的公司名
称、形象、声誉或商业信息为个⼈或第三⽅谋取利益。

Right to privacy 隐私权

We safeguard the right to privacy and ensure the use of personal data of all our
stakeholders exclusively for the purposes for which they are collected, in
full compliance with the local regulations in force in the countries where we operate.
適用對象必須識別並報告任何實際或潛在的知識產權侵權⾏為，且不得利⽤職務獲取的公司名
稱、形象、聲譽或商業信息為個⼈或第三⽅謀取利益。

All personal data of European citizens are collected, stored, processed, and disclosed
in full compliance with Regulation (EU) 2016/679, commonly known as the General
Data Protection Regulation (GDPR).
所有歐洲公⺠個⼈數據的收集、存儲、處理和披露均完全符合歐盟第 2016/679 號條例（即《通
⽤數據保護條例》，簡稱 GDPR）的規定。

Environmental protection
环境保护

We recognise the importance of actively working to safeguard the environment and
fight climate change. We run our activities in full compliance with the applicable
environmental regulations, taking into account industry best practices. We actively
monitor and manage our carbon emissions, adopt responsible resource management
policies and promote energy efficiency, recycling and waste reduction.
我們認識到積極保護環境、應對⽓候變化的重要性。我們嚴格按照適⽤的環境法規開展業務活
動，並參考⾏業最佳實踐。我們積極監測和管理碳排放，采取負責任的資源管理政策，並倡導能
源效率、回收利⽤和減少廢棄物。

ETHICS IN INTERNAL RELATIONS
内部關係中的道德準則

People are the beating heart of the Company and represent the true driving force
behind our success and growth. Talent and motivation foster an innovative and flexible
approach, which is essential to strengthen our market position.
員⼯是公司跳動的脈搏，是我們成功與成⻓真正的驅動⼒。才華與激情孕育出創新靈活的⼯作⽅
式，這對鞏固我們的市場地位⾄關重要。
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We believe that every opportunity for interaction and exchange of ideas represents a
moment of growth and improvement and, for this reason, we promote a working
environment based on collaboration, respect and mutual trust.
我們相信每⼀次思想交流與碰撞都是成⻓進步的契機，因此我們致⼒於營造⼀個基於協作、尊重
與互信的⼯作環境。

Equity in the exercise of authority
權⼒的公正⾏使

Any form of authority within our Company is exercised with fairness and integrity,
avoiding and condemning all forms of abuse. In particular, we are committed to
ensuring that authority does not turn into an exercise of power
that harms the dignity and autonomy of individuals and that organisational decisions
promote the value of each person.
公司內部任何形式的職權⾏使都秉持公平與誠信原則，杜絕並譴責⼀切濫⽤職權的⾏為。我們尤
其致⼒於確保職權不會演變為損害個⼈尊嚴與⾃主性的權⼒⾏使，同時確保組織決策能彰顯每個
⼈的價值。

Responsible management of people
⼈員的負責任管理

Throughout the employment relationship, we promote fairness, trust, and loyalty.
在整個雇傭關系存續期間，我們倡導公平、信任與忠誠。

We keep an ongoing and open dialogue with our people to encourage comparison as
a moment of understanding,
improvement and growth. The assessment of our employees’ performance is not based
solely on results achieved but also takes into account how those results have been
attained.
我們與員⼯保持持續開放的對話，⿎勵將交流視為理解、改進與成⻓的契機。對員⼯績效的評估
不僅基於達成的成果，同時關註這些成果是如何實現的。

Talent's attraction and selection
⼈才吸引與選拔

Our Human Resources department promotes the ongoing research and selection of
the best talents on the market, based on the principles of transparency and
professionalism, and guarantees equal opportunities for all candidates.
⼈⼒資源部⻔秉持透明與專業原則，持續開展市場頂尖⼈才的搜尋與選拔⼯作，並確保所有候選
⼈享有平等機會。

During the selection process, only professional and psycho-aptitude suitability of
candidates for the open position is evaluated, respecting their privacy and personal
opinions.
在選拔過程中，僅評估候選⼈對職位的專業匹配度及⼼理適應性，尊重其隱私與個⼈觀點。

All essential information relating to the job position, including but not limited to,
contractual classification, duties, working hours, salary, and any benefits, is
communicated clearly and completely to ensure an informed and responsible choice.
所有與職位相關的重要信息，包括但不限於合同分類、職責、⼯作時間、薪資及任何福利，均需
清晰完整地傳達，以確保做出知情且負責任的選擇。
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Enhancement 提升

On a daily basis, we place great effort to valuing our people.
我們⽇復⼀⽇傾註⼼⼒，珍視每⼀位員⼯的價值。

We pay particular attention to professional development, both to improve existing skills
and to acquire new ones, in line with personal ambitions and corporate needs.
我們特別關註職業發展，既提升現有技能，也根據個⼈志向與公司需求學習新技能。

For this reason, we offer all our employees (regardless of role, seniority or contract type)
technical and commercial training programmes in collaboration with specialised
organisations, and internal mobility programmes aimed at fostering the development
of cross-functional skills.
因此，我們為所有員⼯（⽆論職位、資歷或合同類型）提供與專業機構合作的技術和商業培訓計
劃，以及旨在促進跨職能技能發展的內部流動計劃。

Retention 留任

Responsible management also includes the ability to retain talent and turn an initial
investment into a long-term benefit for our Company.
負責任的管理還包括留住⼈才的能⼒，將初始投資轉化為我們公司的長期利益。

We are aware of how important employee well-being and satisfaction are to ensuring
broader business success: they improve productivity and motivation while reducing
absenteeism and negative turnover.
我們深知員⼯福祉和滿意度對確保更廣泛業務成功的重要性：它們能提⾼⽣產⼒和積極性，同時
減少缺勤和負⾯流失率。

For this reason, we strive to ensure that people continue to choose to work with us by
periodically promoting opportunities for dialogue and sharing on expectations and
performance, encouraging internal growth and supporting them through welfare
initiatives.
為此，我們通過定期推動關於期望與績效的對話交流機會、⿎勵內部成長並通過福利舉措提供⽀
持，努⼒確保⼈們持續選擇與我們共事。

Offboarding 離職管理

We believe that the conclusion of an employment relationship is a valuable
opportunity for dialogue and growth. We have adopted an offboarding procedure
that ensures the best management of employee exits, from investigating the reasons
for departure to handover and the return of all company-assigned equipment.
我們認為雇傭關系的終結是對話與成⻓的寶貴契機。我們製定了離職管理程序，從探究離職原因
到⼯作交接及歸還所有公司配發設備，確保員⼯離職得到最佳管理。

The aim is to guarantee an orderly transition, with respect for the individuals involved
and for the Company’s operational continuity.
此舉旨在保障有序過渡，尊重相關⼈員並維護公司業務連續性。
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Respect for human and labour rights
尊重⼈权和劳⼯权利

We conduct our activities in full compliance with human and labour rights, in
accordance with applicable national laws and inspired by the Universal Declaration of
Human Rights, the International Labour Organisation’s (ILO) Fundamental Conventions
and the United Nations Guiding Principles on Business and Human Rights.
我們開展的所有活動均嚴格遵守國家勞動法規，遵循《世界⼈權宣⾔》、國際勞⼯組織（ILO）核
⼼公約及聯合國《⼯商業與⼈權指導原則》，全⾯保障⼈權與勞⼯權益。

Specifically, we are committed to ensuring that our activities and those of the main
stakeholders in our value chain are conducted with full respect for:
我們特別承諾，確保⾃⾝活動及價值鏈上主要利益相關⽅的⾏為均充分尊重以下原則：

Human rights as set out in the Universal Declaration of Human Rights, the International
Covenant on Civil and Political Rights, and the International Covenant on Economic,
Social and Cultural Rights;
⼈權，如《世界⼈權宣⾔》、《公⺠權利和政治權利國際公約》以及《經濟、社會及⽂化權利國際
公約》所規定；

The rights of children and adolescents, as defined by the United Nations Convention on
the Rights of the Child and ILO Conventions No. 138/1973 and No. 182/1999;
《聯合國⼉童權利公約》和國際勞⼯組織第 138/1973 號及第 182/1999 號公約所定義的⼉童及
⻘少年權利；

The rights of women, as defined by the United Nations Convention on the Elimination of
All Forms of Discrimination Against Women (CEDAW);
婦⼥權利，如聯合國《消除對婦⼥⼀切形式歧視公約》（CEDAW）所定義；

The rights of persons with disabilities, as defined by the United Nations Convention on
the Rights of Persons with Disabilities;
聯合國《殘疾⼈權利公約》界定的殘疾⼈權利；

Labour rights, as defined by the ILO Declaration on Fundamental Principles and Rights
at Work;
勞⼯權利，依據國際勞⼯組織《⼯作中的基本原則和權利宣⾔》所定義；

The right not to be subjected to slavery or forced labour, as defined by ILO
Conventions No. 29/1930 and No. 105/1957;
免受奴役或強迫勞動的權利，依據國際勞⼯組織第 29 號（1930 年）和第 105 號（1957 年）公
約所定義；

The right to freedom of association and collective bargaining, as defined by ILO
Conventions No. 87/1948 and No. 98/1949;
⾃由結社與集體談判權，依據國際勞⼯組織第 87 號（1948 年）和第 98 號（1949 年）公約所定
義；
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The right to privacy 隱私權

The right to non-discrimination and the rights to health, freedom, and security;
不受歧視的權利以及健康、⾃由和安全權；

The right to fair and favourable working conditions;
享有公平和良好⼯作條件的權利；

The right to an adequate standard of living.
獲得適⾜⽣活⽔準的權利。

Employment regulations 雇佣條例

Our Company fully complies with all applicable employment law regulations, ensuring
the constant and regular payment of salaries and the provision of all due remuneration
allowances.
我公司嚴格遵守所有適⽤的勞動法規，確保按時⾜額⽀付⼯資及所有應得的津貼報酬。

Child labour 童⼯
We repudiate any form of child labour and prohibit the employment of individuals
below the minimum legal working age in the countries where we operate.
我們譴責任何形式的童⼯⾏為，並禁⽌雇傭運營所在國法定最低⼯作年齡以下的⼈員。

Decent working conditions
體面⼯作條件

With regard to workers’ rights, weekly working hours, shifts, rest periods, overtime, and
remuneration levels are defined in accordance with applicable regulations, and no
form of wage deduction is contemplated as a disciplinary measure. We ensure that our
people receive remuneration appropriate to their acquired responsibilities and the
contribution they provide, in compliance with applicable legal and contractual
references.
關於⼯⼈權益⽅⾯，每周⼯作時間、輪班安排、休息時段、加班及薪酬標準均嚴格遵循現⾏法
規，且絕不以任何形式的薪資扣減作為紀律處分⼿段。我們確保員⼯獲得的報酬與其所承擔的職
責及貢獻相匹配，並符合相關法律與合同約定。

Diversity, inclusion and equal opportunities
多元化、包容性與平等機會

Within our Company, as well as in external relations, we guarantee equal opportunities
and condemn any discriminatory conduct.
無論在公司內部還是對外關系中，我們始終堅持機會均等原則，並譴責任何歧視性⾏為。

We recognise merit, work performance and professional potential as the determining
criteria for salary and career progression.
我們將個⼈業績、⼯作表現及職業潛⼒視為決定薪資調整與晉升路徑的核⼼標準。

We believe that diversity does not represent a limitation, but rather an opportunity for
growth.
我們相信多樣性並⾮限製，⽽是成長的機遇。
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For this reason, we promote respectful forms of collaboration and reject any behaviour
that constitutes physical or psychological violence, coercion, harassment, bullying, or
any conduct associated with mobbing practices.
因此，我們倡導相互尊重的合作⽅式，堅決反對任何構成⾝體或⼼理暴⼒、脅迫、騷擾、霸淩或
涉及群體排擠⾏為的不當⾏為。

We have adopted a dedicated Equal Opportunities Policy and have extensively
addressed the themes of inclusion and diversity in our Employee Handbook.
我們已製定專⻔的《平等機會政策》，並在《員⼯⼿冊》中全⾯闡述了包容性與多樣性的主題。

Health and safety at work
職業健康與安全

Our Company is committed to promoting and consolidating a culture of safety, based
on risk awareness and the encouragement of responsible behaviour among its
collaborators.
本公司致⼒於推廣並鞏固以風險意識為基礎的安全⽂化，⿎勵員⼯採取負責任的⾏為。

We constantly strive to ensure that our premises and all activities carried out are
compliant with health and safety standards as required by law. We adopt all necessary
measures for the identification, management and monitoring of risks.
我們持續努⼒確保所有場所及開展的活動符合法律規定的健康與安全標準，並採取⼀切必要措施
進⾏⻛險識別、管理和監控。

We guarantee continuous training on these matters, as required by law and we
safeguard the health and physical integrity of all those who work at or visit our premises
by adopting a preventive approach and planning activities in such a way that
minimises accidents and occupational diseases.
我們依法提供持續的相關培訓，通過預防性措施和科學規劃活動來最⼤限度減少事故與職業病，
保障所有⼯作⼈員及訪客的健康與⼈⾝安全。

All Recipients of this Code are required to commit themselves to eliminate or at least
reduce any risk to themselves and others.
本準則的所有適用對象均須承諾消除或⾄少降低對⾃⾝及他⼈構成的任何風險。

Engaging in unlawful or dangerous behaviour is strictly prohibited.
嚴禁從事⾮法或危險⾏為。

During working hours, the use, presence or distribution of illegal substances is forbidden;
alcoholic beverages are only permitted if expressly authorised and smoking is
prohibited in the workplace unless otherwise allowed in designated areas.
⼯作時間禁⽌使⽤、持有或分發⾮法藥物；酒精飲料僅在明確授權的情況下允許飲⽤，⼯作場所
禁⽌吸煙，除⾮在指定區域另有許可。

We ensure that all premises are consistently and thoroughly cleaned. Recipients are
required to observe all hygiene regulations at their workstations and in common areas.
我們確保所有場所始終保持徹底清潔。相關⼈員須在⼯作站及公共區域遵守各項衛⽣規定。
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Safeguard of company assets
公司資產保護

The protection of company assets is essential to ensure the Company’s operational
continuity and reflects the respectful behaviour that we promote internally and in our
relations with external stakeholders.
保護公司資產對於確保公司運營持續性⾄關重要，這也體現了我們在內部及與外部利益相關⽅關
系中倡導的尊重⾏為準則。

For this reason, all Recipients are required to use and maintain company assets (such
as, by way of example, computers, mobile phones, vehicles, etc.) responsibly and to
employ them exclusively for professional purposes.
因此，所有適用對象必須負責任地使⽤和維護公司資產（例如電腦、⼿|、車µ�），並÷¨將其
⽤於專µ⽤途。

We prohibit any unlawful or improper use that may cause material or reputational
damage to the Company and consider any non-compliant behaviour subject to
disciplinary action and, if necessary, reporting to the authorities, in accordance with
applicable laws.
我們�⽌任何可Ë導致公司�質或ª譽s°的不Ý或不%使⽤⾏為，並將£æ適⽤Ý×對違規⾏
為采取紀×¢分，必要h向%局X告。

ETHICS IN EXTERNAL RELATIONS
âh	係Ë&C$ª�

Customers, suppliers, business partners, institutions and local communities are key
stakeholders, with whom we continuously establish relationships based on mutual trust
and shared ethical values.
�⼾、供¹s、sµ夥伴、|j及%地�TN我們的關X利益相關⽅，我們^終以相互信任和共
同的道德q�觀為ý<，與他們Î�持續的關系。

This section of the Code outlines the principles and guidelines that drive the interactions
between our Company and the external environment, promoting fair business
practices, compliance with applicable regulations, and the rejection of all
forms of corruption or unethical conduct.
本《⾏為準則》Ã�闡述了指導公司與外部±æ互�的á則和準則，倡導公Åsµ⾏為、遵Y適
⽤Ý規，並�T抵4⼀切�ñ的腐Ð或不道德⾏為。

The aim is to ensure that all our external relationships are managed responsibly.
其⽬üN確保我們所有的外部關系都Ëé到負責任的N理。

Compliance with laws and fair competition
�YÝ×�公Åî�

We do business in full compliance with the laws and regulations in force at both
national and international levels. We recognise our competitors as valuable
counterparts for promoting innovation and mutual progress within the lighting sector.
我們在�展µ�h÷¨遵Y國內外現⾏Ý×Ý規，並將î�對⼿視為Ì�õ�⾏µ創新與共同進
步的重要夥伴。
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